SURNAME 1

Student’s name:
Lecturer’s name:
Date of submission:
[bookmark: _GoBack]Employees are the most important resources in any business organization and should be treated in a way that does not make them uncomfortable. There are, therefore, some issues that go wrong when one does not communicate appropriately.  When information is not disclosed to workers, there is the feeling of increased speculations and rumors in the workplace, affecting labor production.  The author states that employees should be allowed to express their feelings in any change on which otherwise would make the employees feel like the theory are not members of the organization.  
Sanders and Karin (290) argue that communication in the workplace should be enhanced by establishing a communication strategy to address issues that raise concerns within the working environment. Management should ensure that employees are informed of policy changes in the organization.  Therefore, employees should be provided with a common notification board to ensure that any proposed change in policy can be shared.  In my place of employment, communication of important changes or policy development is being made. 
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